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Introduction 
 
Welcome to the Central Power Capability Document.   
 
This pack has been compiled to assist with tender documents and project 
estimates:  it can also be used to help answer any general inquiries about the 
services offered by Central Power.   
 
Inside you’ll find information covering all legal requirements including health 
and safety and quality control. Other sections detail our company accounts, 
our resources & facilities, our environmental policy, and other essential 
commercial information. 
 
We hope to have included all the relevant information to assist you in making 
your decision; if you have any queries or require further information, please 
contact us: 
 
Telephone 0121 358 1142 
E-mail  info@centralpower.co.uk 
Web  www.centralpower.co.uk 
D-U-N-S        739431828 
IBAN             GB16NWBK52210018533337    
BIC                NWBKBG2L 
VAT               423579582  

mailto:info@centralpower.co.uk
http://www.centralpower.co.uk/
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Company Profile 
 
Central Power Ltd was incorporated on 3rd August 2004 and is currently based in 
Great Barr Birmingham near the M6/M5 junction and is ideally placed to service 
clients all over the UK.   
 
Central Power has the necessary resources to provide, install and maintain high and 
low voltage electrical power systems to all High Voltage (HV) customers. 
 
The company is owned by CorpAcq Ltd and managed by Mark Jarrett, Matt Bray and 
Dan Clarke. Mark being previously employed as a senior manager within Central 
Networks Contracting - formerly MEB Contracting, and Dan and Matt with extensive 
Industry knowledge. 
 
The team at Central Power have collectively over 100 years’ experience in the 
electricity supply industry, and all engineers are fully trained and qualified to work on 
HV equipment. 
 
Central Power offer a fully co-coordinated and integrated project management 
support, complete with on-site engineering teams who can support and complement 
the management team.  We pride ourselves on our ability to respond quickly to 
customer requirements. We are set up to provide a fast turnaround of projects, in line 
with relevant legislation and agreed completion dates. 
 
Central Power holds a number of industry specific approvals including: 
Construction Line, Safe Contractor, CHAS, NERS, Achilles and are members 
of the Electrical Contractors Association (ECA) and NICEIC.  We are 
accustomed to completion of both high and low voltage installation projects 
that comply with current electrical standards and legislation within the UK. 
 
Outsourced Processes 
Central Power Ltd offer the following services through their supply chain, these 
suppliers are assessed through our ISO9001 quality management system for Quality, 
Environmental and Health & Safety credentials and levels of competence to ensure 
we deliver safely to customer requirements. 
 
Additional services may include: 
 

 Lifting operations including contract lifts. 
 Civil works, trenching and excavations. 
 Design and build of concrete plinths on which to site HV gear. 

 
Our supply chain is subject to continual review by our Directors and performance is 
monitored during site activities through regular safety audits, results of which are 
communicated to the supply chain so that we together can drive through continual 
improvements. 
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Commercial Information 
 
Registration Details 
Registered Company Name 
Central Power Limited 
 
Registered Address 
Central Power Limited 
CorpAcq House, 1 Goose Green,  
Altrincham  
WA14 1DW 
 
Company Registration Details 
Date of formation and registration: 3rd August 2004 
Place of registration: Churchill House, Farnham, Hants. 
Registration number: 05195903 
 
Trading Address 
Central Power Limited 
Unit 1 Great Barr Business Park  
Baltimore Road 
Birmingham  
B421DY 
Tel:   0121 358 1142, Fax:  0121 358 3457 
Email: info@centralpower.co.uk  
 
Banking Details 
NAT West 
22 Market Place 
Cannock 
Staffs 
WS11 1BY 
Sort Code:52 21 00 
Account No: 185 33 337 
 
Company Accountants 
Crombies 
34 Waterloo Road 
Wolverhampton 
WV1 4DG 
 
Accounting year end 31 December 
Available upon request 
 
Audited Accounts 
Available upon request 
 
Certification 
CIS6 registered Sub-contractors tax certificate no. 8976503670202 
VAT registration number: 849687160  
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Insurance Details  
Insurance Company:  AXA Insurance UK PLC,    Zurich Insurance PLC 
Policy Numbers   BM BDX 7006909      XL 102794 
 
Employers Liability  
Date of Commencement of Insurance 29th December 2024 
Date of Expiry of Insurance  28th December 2025 
Limit of Indemnity    £10,000,000 
 
Public Liability 
Date of Commencement of Insurance 29th December 2024 
Date of Expiry of Insurance  28th December 2025 
Limit of Indemnity    £10,000,000 
 
Product Liability 
Date of Commencement of Insurance 29th December 2024 
Date of Expiry of Insurance  28th December 2025 
Limit of Indemnity    £10,000,000 
 
Contract Works 
Date of Commencement of Insurance 29th December 2024 
Date of Expiry of Insurance  28th December 2025 
Limit of Indemnity      £1,500,000 
 
Professional Indemnity 
Date of Commencement of Insurance 29th December 2024 
Date of Expiry of Insurance  28th December 2025 
Limit of Indemnity                £2,000,000 
 
Trade Associations 
Central Power is a member of the following associations: 
 NICEIC  
 ECA 
 
Accreditations  
Central Power uses systems and process that will ensure compliance with 
the following standards: 
 ISO 9001 –2008 
 Achilles (UDVB & Building Confidence) 
 Construction Line 
 Safe Contractor 
 CHAS 
 NERS (National Electricity Registration Scheme) 
 
Premises 
Central Power has a dedicated office, workshop and stores located in Great 
Barr Birmingham near the M6/M5 junction, which is conveniently positioned 
to serve our customers throughout the UK. 
 
Plant and Equipment 
Central Power is equipped with all essential items to carry out electrical 
project work.  The vehicle fleet consists mainly of Vauxhall Vivaro, Mavano 
and Renault Trafic fully equipped mobile workshops for jointing and fitting 
needs. The company also uses specialist vehicles for more complex 
electrical & civil engineering projects.  
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5.2. QUALITY POLICY STATEMENT. 

Our mission is to deliver premier service and ensure that we are the natural choice of our 
clients. 

Our principal aim is to always supply our clients, high quality installation and maintenance services 
that complies with current electrical standards and legislation within the UK, and meets or exceeds 
customer requirements. 

The establishment of a QEMS is therefore the foundation to establish a company culture centred upon 
continual improvement. 

Our QEMS is based on the requirements of BS EN ISO 9001, NERS & BS EN ISO 14001. The 
company is fully committed to fulfilling these requirements.  The QEMS provides a framework for a 
risk based approach to thinking, managing opportunities and mitigation of risks and has been 
developed to enable full integration of in-house, product, industry best practice and client specific 
requirements. 

This in turn improves the overall efficiency of the organisation and supports top management with 
complaints/defects prevention, customer satisfaction, pursuit of continual improvement and the 
achievement of the quality and environmental objectives. 

Top management will demonstrate leadership and commitment through the implementation of the 
QEMS, including the formulation, monitoring and measurement of quality and environmental 
objectives. 

This policy will be communicated to all staff and any necessary stakeholders and interested parties 
i.e. sub-contractors that may be working on our behalf.

Top management will review this policy and formulate QEMS objectives during annual management 
reviews to ensure its integrity, effectiveness and compatibility with the context and strategic direction 
of the organisation. 

Authorised: 

Mark Jarrett 
Director. 
6th June 2025. 

Authorised: 

Matt Bray 
Director. 
6th June 2025. 

Authorised: 

Dan Clarke 
Director. 
6th June 2025. 



5.2. ENVIRONMENTAL POLICY STATEMENT. 

Management of Central Power Ltd regards the promotion and preservation of the environment as 
a mutual objective for Management and employees at all levels. 

We are fully committed to protecting and continually improving the quality of our working and local 
environments.  We are committed to working pro-actively with, and communicating this policy to 
our employees, clients, contractors and all other external parties to achieve a safer, cleaner, 
healthier and sustainable environment.  This will fulfil present and future human and legislative 
needs. 

The objectives of this policy are to: 

• Reduce the production of waste and encourage wherever possible it’s re-use or re-
cycling.

• Encourage greater staff involvement through environmental awareness training, the
understanding of environmental issues and continual environmental improvements.

• Encourage staff to become more efficient and sustainable in their use and the
preservation of energy.

• Evaluate environmental impacts when considering new products, plant, equipment,
buildings and processes.

• Prevent pollution and nuisance.
• Manage the correct, safe and effective disposal of waste materials and products

through approved and qualified agencies/providers.
• Maintain the office and surrounding areas in a clean and tidy condition to ensure

minimum impact on our customers and neighbours.

Central Power will comply with environmental laws, regulations and other requirements relevant to 
our business.  We will closely monitor our administration, production and site installation 
processes, to ensure that the company’s operations and opportunities are effectively managed 
and risks mitigated in accordance with the requirements of BS EN ISO 9001, NERS and BS EN 
ISO 14001. 
We are committed to the continual improvement of our QEMS that supports the enhancement of 
our environmental performance. 

This policy will be communicated to all staff and any necessary stakeholders and interested parties 
i.e. sub-contractors that may be working on our behalf.

Top management will review this policy and formulate QEMS objectives during annual 
management reviews to ensure its integrity, effectiveness and compatibility with the context and 
strategic direction of the organisation. 

Authorised: 

Mark Jarrett 
Director. 
6th June 2025. 

Authorised: 

Matt Bray 
Director. 
6th June 2025. 

Authorised: 

Dan Clarke 
Director. 
6th June 2025. 



 
 
 

 

HEALTH AND SAFETY POLICY STATEMENT. 
 

The Directors of Central Power Ltd. regards the promotion and continual improvement of health and 
safety measures as a mutual objective for Management and employees at all levels. 
 

It is the declared company policy to do all that is reasonably practicable to prevent personal injury and 
ill health and to protect everyone from foreseeable work hazards within their control, this also includes 
the public in so far as they come into contact with the company activities. 
 

It is the policy of the company to: 
 

• Provide plant, equipment and systems of work that are safe and without risk to health. 

• Provide for the safe storage, handling and transport of product, material’s and equipment. 

• Provide comprehensive information, instruction, training, and supervision, ensuring the 
Health, Safety and Welfare of every employee. 

• To maintain a safe and risk-free workplace and provide safe means of access to and egress 
from all workplace areas. 

• Provide and maintain a safe and healthy working environment with appropriate welfare 
facilities. 

• To undertake effective risk assessments and control risks by applying the agreed hierarchy of 
controls to support the elimination of hazards and reduce risks. 

• To consult with our workforce and appointed representatives to assist in our decision-making 
process. 

 

The Directors are committed to complying with The Health and Safety at Work Act, and other 
supporting relevant legislation and setting or adopting best practice production and product realisation 
techniques that prevent injury and ill health. 
 

All employees are encouraged to contribute towards the aims of this policy and to making work areas 
as safe as possible by continually appraising working practices and ensuring that the safest possible 
methods are adopted in a structured manner. 
 

Employees also have a duty to co-operate in this objective: 
 

• By using any machinery and equipment provided in a safe and efficient manner. 

• By working safely & efficiently. 

• By reporting any identified defects of equipment and incidents that have led or may lead 
to injury or damage. 

• By adhering to safety procedures for securing a safe place of work.  

• By assisting in the investigation of accidents with the objective of introducing measures to 
prevent a recurrence. 

• By taking a positive attitude to accident prevention, being always vigilant to prevent any 
mishaps however trivial or seemingly improbable and bringing them to the attention of the 
management for action. 

 

This policy will be communicated to all staff and any necessary external interested parties i.e. clients 
and sub-contractors that may be working on our behalf.  
 

 Authorised:  

 

 

 

Mark Jarrett 

Director. 

16th May 2025. 

 

Authorised:  

 

 

 

Matt Bray 

Director. 

16th May 2025. 

 

Authorised:  

 

 

 

Dan Clarke 

Director. 

16th May 2025. 

 



Whistle blowing’ policy 

All of us, at one time or another, have concerns about what is happening at work. Usually 
these concerns are easily resolved. However, when they are about unlawful conduct, 
unsafe working practices or financial irregularities, it can be difficult to know what to do. 

Speaking up about any concern at work is really important. It is vital because it will help our 
Company with improving services for both customers and staff.  

The Directors are fully committed to this policy. They encourage a culture of open and 
constructive criticism to support the overall welfare of employees and the organisation as a 
whole. 

If you raise a concern under this policy, you will not be at risk of losing your job or suffering 
any form of retribution as a result. 

How to Raise a Concern 

Option One 
If you have a concern about malpractice, we hope you will feel able to raise it internally in 
the first instance with your supervisor. This may be done either verbally or in writing. 

Option Two 
In the event that you feel unable to raise the matter with your supervisor, you can raise the 
matter with a Director. This again may be done verbally or in writing. 

If you are not satisfied with our response, you can then seek independent advice from: 

Public Concern at Work (PCaW). This is a charity that aims to protect society by 
encouraging workplace whistleblowing. It advises individuals with whistleblowing dilemmas 
at work, supports organisations with their whistleblowing arrangements and informs public 
policy.  You can contact them by calling on 0207 404 6609 or by emailing 
whistle@pcaw.org.uk. Their website is www.pcaw.org.uk   

Authorised: 

Mark Jarrett 
Director. 
6th June 2025. 

Authorised: 

Matt Bray 
Director. 
6th June 2025. 

Authorised: 

Dan Clarke 
Director. 
6th June 2025. 

mailto:whistle@pcaw.org.uk
http://www.pcaw.org.uk/
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Whistle Blowing Policy 

Introduction 

Whistleblowing is one of the most effective ways of preventing and eliminating wrongdoing at work. 

We recognise that raising a whistleblowing concern can be daunting. However, we encourage you to 
report concerns internally as soon as possible where you suspect wrongdoing. We are here to listen 
and will take all concerns that you raise seriously. 

This policy sets out the procedure for raising a whistleblowing concern and the support and 
protection that is available to you when you do so. 

If your concern relates to a personal grievance that is not in the public interest (for example, an 
allegation of bullying or harassment, or an allegation that your contract of employment has been 
breached), you should raise it under our separate Grievance policy. 

If you are unsure about whether your concerns are best dealt with under the whistleblowing policy 
or grievance procedure, please speak to your line manager for further advice. 

Scope 

This policy applies to all employees and workers employed by us. Other individuals, including our 
contractors, subcontractors, suppliers and volunteers are also encouraged to follow the procedure 
set out in this policy. 

Whistleblowing concerns to which this policy relates 

Whistleblowing is the act of reporting suspected wrongdoing or risk of wrongdoing relating to: 

 a criminal offence;

 a failure to comply with a legal obligation;

 a miscarriage of justice;

 a risk to the health and safety of an individual;

 damage to the environment; or

 an attempt to cover up any of the above.

It is not necessary for you to prove the wrongdoing. However, to be protected by whistleblowing 
laws against detrimental treatment or dismissal, you must reasonably believe that wrongdoing 
(related to one of the categories listed above) is being, has been, or is likely to be committed and 
that your disclosure is in the public interest. 

Stage 1 - Raising a whistleblowing concern 

If you have a genuine concern relating to any type of wrongdoing that is covered under this policy, 
you should raise it with your line manager. If your concern relates to your line manager, or for any 
reason you do not wish to approach your line manager, you should raise your concern with our 
Operational Manager or Company Director. 



Central Power Whistleblowing 
Policy 2025 

You can raise your concern orally, or in writing. We recommend that you use our Form to raise a 
whistleblowing concern. It is important that you set out clearly: 

 the details of the suspected wrongdoing;

 the names of any individuals involved; and

 and what action (if any) you are seeking.

In some cases, it may be necessary to ask you to attend a meeting to clarify the nature of your 
concern. This will be arranged as soon as possible. You may, if you wish, bring a colleague or a trade 
union representative with you to the meeting. Where it is considered appropriate, a member of the 
HR department may also be present. 

Stage 2 - Responding to your whistleblowing concern 

The manager to whom you raise your concern will decide if an investigation is required and, if it is, 
the most appropriate person to conduct it. The relevant manager will write to you confirming that 
they are conducting an investigation and the timescale for completion. 

The level of investigation and time this will take will vary depending on the nature of the suspected 
wrongdoing. 

Following the investigation, the relevant manager will inform you in writing, as quickly as possible 
after completion of the investigation, of the outcome and any next steps or action that will be taken. 
While we aim to provide you with comprehensive feedback, in some cases this may not be possible, 
for example where data protection rules apply or there are sensitive issues that need to remain 
confidential. 

Confidentiality and anonymity 

We want you to feel comfortable about raising a whistleblowing concern openly and actively 
encourage you to do so. 

Where you raise a whistleblowing concern openly, we will maintain your confidentiality as far as 
possible. If we need to identify your identity to anyone, we will notify you beforehand. 

In the alternative, you may decide to raise a whistleblowing concern anonymously. 

We encourage anonymous reporting over remaining silent. Although we will investigate any concern 
that is reported anonymously as best we can, an anonymous report is likely to be more difficult for 
us to investigate and we will not be in a position to provide you with any feedback. 

Our commitment to you 

You have the right not to be subjected to any detrimental treatment, including being unfairly 
penalised, disciplined or dismissed because you have raised a whistleblowing concern. 

If you raise a whistleblowing concern in accordance with this policy, we will ensure that you are 
treated with respect and provided with adequate support and protection. 

If you are told not to raise or pursue a whistleblowing concern, or you believe that you have been 
subjected to detrimental treatment because you have raised a whistleblowing concern, you should 
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report the matter to Operational Manager or Company Director. In the alternative, you can raise it 
under our Grievance policy if this applies to you. 

Any such behaviour will not be tolerated and will be treated as a disciplinary offence. 

If we find that an individual has knowingly raised false allegations, this will also be treated as a 
disciplinary offence. 

Raising your whistleblowing concerns externally 

We encourage you to raise your whistleblowing concerns internally in the first instance. If you feel 
that appropriate action has not been taken, you should report the matter to the correct prescribed 
body or person (see list on GOV.UK). 

You should seek advice if you are thinking of raising your concern with the media as you will not 
have protection under whistleblowing laws unless certain conditions are met. 

Further guidance 

If you need further guidance or support, you can contact the whistleblowing charity Protect or 
Citizens Advice for free confidential advice. 

Policy & Procedure Review 

This policy and procedure does not form part of the contract of employment and may be reviewed 
and updated from time to time.  

Authorised: 

Mark Jarrett 
Director. 
6th June 2025. 

Authorised: 

Matt Bray 
Director. 
6th June 2025. 

Authorised: 

Dan Clarke 
Director. 
6th June 2025. 

https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2


ETHICAL TRADING POLICY. 

Central Power Ltd recognises that our commercial activities have potential to impact on our suppliers and our locality. 

As a socially responsible small business, our suppliers, local community and customers have a right to expect that 
Central Power Ltd acts in a socially responsible manner at all times by: 

 Respecting the economic, social, cultural, political and civil rights of those involved in our operations
 Complying with all human rights legislation.
 Ensuring that employment is freely chosen.
 Ensuring that working conditions are safe and hygienic
 Ensuring that child labour will not be used
 Ensuring that working hours are not excessive and in line with legislation.
 Ensuring that no discrimination is practiced
 Ensuring that no harsh, cruel, degrading or inhumane treatment or practices are allowed.
 No bribery, corruption, blackmailing or bullying is permitted.
 Good environmental stewardship is practiced.

Core labour rights and dignity at work 

 Preclude the use of forced labour.
 Respect the rights of employees to join legally recognised labour unions.
 Ensure that young persons are employed only under circumstances which protect them from physical risk

and do not disrupt their education.
 Not to tolerate any form of harassment in the workplace.

Health and safety in the workplace 

 Create a healthy and safe work environment for all employees.

Fair remuneration 

 Ensure that working hours and remuneration are reasonable and comparable to those offered by similar
companies.

Diversity and respect for differences. 

 Manage diversity to promote and capitalise on cultural and individual differences to create competitive
advantage through new perspectives and local market sensitivity.

Opportunity for development 

 Recognise the value that employees create and reward them with opportunities for personal and career
development.

 Provide employees with equal opportunities regardless of their gender, age, marital status, sexual
orientation, disability, race, religion or national origin.

Authorised: 

Mark Jarrett 
Director. 
6th June 2025. 

Authorised: 

Matt Bray 
Director. 
6th June 2025. 

Authorised: 

Dan Clarke 
Director. 
6th June 2025. 
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Current issue date: 8th July 2025

Expiry date: 30th June 2028

 

Certificate identity number: PRJ11100536646-1F 

________________________ 

Paul Costelloe 
Team Lead - Utilities 

Issued by: LRQA Limited

LRQA Limited (Reg.No 01879370 is a limited company registered in England and Wales Registered office 1 Trinity Park, Bickenhill Lane, Birmingham B37 7ES A 
subsidiary of LRQA Group Limited.  LRQA Group Limited, its affiliates and subsidiaries and their respective officers, employees or agents are, individually and 
collectively, referred to in this clause as 'LRQA'. LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by 
reliance on the information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant  LRQA entity for the provision 
of this information or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out in that contract.

Certificate of Accreditation
Central Power Ltd
has been fully accredited by LRQA Limited to the:

National Electricity Registration Scheme 

For the following scopes: 

Construction

Civils Works
Cable Laying (LV, 11kV)

Cable Jointing (LV Dead, 11kV)
Substation Installation (11kV)

Network Connections – Jointing (LV Terminations, 11kV 
Terminations

This Approval is subject to:  
The requirements set out in NERS Requirements Document v10 March 2025
Any sub-contractor employed on such works must be accredited

covpcx
My Signature



Current issue date: 8th July 2025

Expiry date: 30th June 2026

 

Certificate identity number: PRJ11100536646-1P 

________________________ 

Paul Costelloe 
Team Lead - Utilities 

Issued by: LRQA Limited

LRQA Limited (Reg.No 01879370) is a limited company registered in England and Wales Registered office 1 Trinity Park, Bickenhill Lane, Birmingham B37 7ES A 
subsidiary of LRQA Group Limited.  LRQA Group Limited, its affiliates and subsidiaries and their respective officers, employees or agents are, individually and 
collectively, referred to in this clause as 'LRQA'. LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by 
reliance on the information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant  LRQA entity for the provision 
of this information or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out in that contract.

Certificate of Accreditation
Central Power Ltd
has been awarded partial accreditation by LRQA Limited to the:

National Electricity Registration Scheme 

For the following scopes: 

Construction
Cable Laying (33kV)
Cable Jointing (33kV)

Substation Installation (33kV)
Network Connections – Jointing (LV Mains & Services, 11kV Mains & 

Services)

This Approval is subject to:  
The requirements set out in NERS Requirements Document v10 March 2025 

covpcx
My Signature



Certificate
of Registration

This is to certify that

CENTRAL POWER LTD
has successfully achieved the Achilles UVDB registration, 

having completed an online pre-qualification questionnaire.

AchillesID: 00023372

Subscription expiry date: 16 February 2026
Questionnaire last updated: 11 April 2025

Questionnaire expiry date: 11 April 2026

Date certificate generated: 22 April 2025



Product and Service 

Code Summary

Supplier Name: Central Power Ltd

AchillesID: 00023372

4.2.19.0 Underground Cable Laying - Below 1kV

4.2.20.0 Underground Cable Laying - 1kV to 19kV

4.2.24.0 Underground Cable Jointing - Below 1kV

4.2.25.0 Underground Cable Jointing - 1kV to 19kV

4.5.2.0 Substation Building Civil Services

4.5.5.0 Switchgear Services

4.5.6.0 Transformer Services



Certificate
of Audit

This is to certify that

Central Power Ltd
has achieved the following standards through audit for Safety, Health, Environmental and Quality practices and

procedures as a registered supplier on UVDB Verify Category B2 Audit - Category B2.

UVDB Verify Category B2 Audit Score

MSE - HEALTH & SAFETY AUDIT SCORE 100
MSE - ENVIRONMENTAL MANAGEMENT AUDIT SCORE 100
MSE - QUALITY AUDIT SCORE 100
MSE - SUSTAINABILITY AUDIT SCORE 100
SITE - HEALTH & SAFETY AUDIT SCORE 100
SITE - ENVIRONMENTAL AUDIT SCORE 100
SITE - QUALITY AUDIT SCORE 100
SITE - SUSTAINABILITY AUDIT SCORE 100

AchillesID: 00023372
Expiration Date: 18 February 2026

Achilles Information Limited conducted this audit on behalf of all UVDB Verify Category B2 Audit subscribing companies.



Product and Service 

Code Summary

Supplier Name: Central Power Ltd

AchillesID: 00023372

4.2.19.0 Underground Cable Laying - Below 1kV

4.2.20.0 Underground Cable Laying - 1kV to 19kV

4.2.24.0 Underground Cable Jointing - Below 1kV

4.2.25.0 Underground Cable Jointing - 1kV to 19kV

4.5.2.0 Substation Building Civil Services

4.5.5.0 Switchgear Services

4.5.6.0 Transformer Services



Certificate
of Accreditation

( CAS 1 Day Audit )

THIS IS TO CERTIFY THAT

Central Power Ltd

Following the CAS 1 Day Audit, the below result was recorded

Outcome: Pass

AchillesID: 00023372
Start date of accreditation: 19 February 2025

Expiration Date: 10 February 2026



Certificate
of Membership

This is to certify that

Central Power Ltd
are now fully registered as a supplier on the 

Achilles Network

AchillesID: 00023372

Subscription expiry date: 31 January 2026
Questionnaire last updated: 11 April 2025

Questionnaire expiry date: 11 April 2026

Date certificate generated: 22 April 2025



Product and Service 

Code Summary

Supplier Name: Central Power Ltd

AchillesID: 00023372

13.4.18 High voltage (1kV and above) services
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Certificate of Approval

This is to certify that
Central Power Ltd

has achieved SafeContractor approval

Date: 8th September 2025

This certificate is valid until: 20th October 2026

Certificate number: MV5953

Signed:

Tim Jackson
Alcumus CEO

Alcumus SafeContractor Ltd is a UKAS accredited Type C Inspection body under ISO17020:2012 covering the SSIP Core

Criteria element of the SafeContractor Assessment Standard.
Full Validation of this certification should be made via the SSIP Portal https://www.ssipportal.org.uk/

23043



Full validation of this certificate should be made via the SSIP Portal www.ssipportal.org.uk

SafeContractor approval has been achieved following an assessment of the contractor’s health &
safety documentation, and compared against the SafeContractor Assessment Standards, which
set out the health & safety standards required to achieve approval.

For more information on the Assessment Standards, the SafeContractor scheme or for
confirmation of this contractor’s approval please telephone SafeContractor on 029 2026 6749.

www.alcumus.com
www.safecontractor.com

Alcumus SafeContractor Limited is owned by Alcumus Group Limited

Alcumus SafeContractor and the Alcumus SafeContractor logo are trademarks belonging to Alcumus Holdings Limited

Company registration number: 07618138

Schedule to SafeContractor certificate
This SafeContractor certificate is awarded for the following services:

Work Categories:
Ability to Subcontract: Ability to Subcontract
Electrical Services: Electrical Contractor (Commercial / Industrial)
High Voltage Electrical Services: High Voltage Cabling & Jointing

Industry Roles:
Construction Contractor, Non-Construction Contractor

Category Related Activities:
Excavations, High Voltage Power, Hot Works, Ladders / Step Ladders, MEWPs, NICEIC or equivalent, Selection
& Control of Subcontractors, Tower Scaffolds, Working at Height, Working on Services, Systems, or Equipment
Requiring Isolation



Classification: PUBLIC

CERTIFICATE VALID UNTIL               11/07/2026
CERTIFICATE DATE OF ISSUE          15/09/2025
DATE OF INSPECTION                       15/09/2025
CERTIFICATE NUMBER                     664B51A1-C322-4290-B5A7-BA46BC27284A 

has been awarded certification after demonstrating compliance with the 
CHAS Advanced standards

Central Power Ltd 

Membership No.: CHAS-0021008

The information on this certificate is correct at the time of issue. To confirm the validity of a contractor, please visit veriforceone.com 

veriforceone.com
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Central Power Limited

Has been successfully assessed against the SSIP Core Criteria and is now

PQS Health & Safety Approved
 

Passed: 22/05/2025 Expires: 22/05/2026 Certificate: NP350712112

Duty holder role: SSIP Approved: Contractor

Effective Personnel: 5 and more

Full validation of this certificate should be made via the SSIP Portal www.ssipportal.org.uk

PQS Pre-Qualification-Scheme™

A registered member scheme of Safety Schemes in Procurement (SSIP)
Telephone: 0333 567 5670 Email: enquiries@pqscheme.com Web: www.pqscheme.com

Address: MHA Charter Court, Phoenix Way, Swansea, SA7 9FS



This certificate covers the following sites:

Unit 1 Great Barr Business park, Baltimore Road, Great Barr, Birmingham, B42 1DY - UK - Contractor

PQS Pre-Qualification-Scheme™

A registered member scheme of Safety Schemes in Procurement (SSIP)
Telephone: 0333 567 5670 Email: enquiries@pqscheme.com Web: www.pqscheme.com

Address: MHA Charter Court, Phoenix Way, Swansea, SA7 9FS



Community

BUILDER’S PROFILE 
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M

M
U

N
ITY 

● 

BUILDER’S PROFILE C
O

M
M

U
N

IT
Y

 
●

Registration No:

CERTIFICATE
OF MEMBERSHIP

Date Issued:

This certifies that the member named is part of the Builder's Profile Community.

A supplier’s status is dynamic. This proves the supplier has completed the Community Goal  

question set on the day stated only. For further details, please check the platform.

Builder’s Profile (UK) Ltd
Basepoint Business Centre, Unit 32

Jubilee Close, Weymouth, Dorset, DT4 7BS

01305 897 448
buildersprofile.co.uk

Central Power Ltd

77846

11 July 2025



PO BOX 6441, Basingstoke, 
Hampshire, RG21 7FN

0333 300 3066    

constructionline.co.uk

G

O
LD MEMBER

G
O

L D  M E M B ER

Registration No:

CERTIFICATE
OF MEMBERSHIP

Date Issued:

Gold Member

This certifies that the member named above has met pre-qualification 
requirements appropriate to public and private sector procurement. 

A supplier’s verification status is dynamic, this certificate proves the Supplier was verified to the named level 

on the day stated only. For the current status please check the Constructionline platform.

Central Power Ltd

77846

11 July 2025



Central Power Ltd

Contractor with 5 or more employees

77846

11 July 2025

11 July 2026



 

PO BOX 6441, Basingstoke,  
Hampshire, RG21 7FN

0333 300 3066    

constructionline.co.uk   |   facilitiesline.co.uk

Registration No:

CERTIFICATE
OF COMPLETION

Date Issued:

This certifies that the member named above has met 
the requirements of the Social Value question set

A supplier’s status is dynamic. This proves the supplier has completed the Social Value  

question set on the day stated only. For further details, please check the platform.

Social Value

S
O

C
IA

L V
ALUE   •   SOCIAL V

A
LU

E
   •   S

O
C

IA

L VALUE   •   SOCIAL V
A

LU
E

   
•
 

Central Power Ltd

77846

11 July 2025
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